Church of England
The Parish of All Saints Ashover

SAFEGUARDING POLICY
PROMOTING A SAFER CHURCH
The following policy was agreed at the Parochial Church Council (PCC) meeting held on 5
May 2021 In accordance with the Church of England Safeguarding Policy our church is
committed to:
• Promoting a safer environment and culture.
• Safely recruiting and supporting all those with any responsibility related to children, young
people and vulnerable adults within the church.
• Responding promptly to every safeguarding concern or allegation.
• Caring pastorally for victims/survivors of abuse and other affected persons.
• Caring pastorally for those who are the subject of concerns or allegations of abuse and
other affected persons.
• Responding to those that may pose a present risk to others.
The Parish will:
• Create a safe and caring place for all.
• Have a named Parish Safeguarding Officer (PSO) to work with the incumbent and the PCC
to implement policy and procedures.
• Safely recruit, train and support all those with any responsibility for children, young people
and adults to have the confidence and skills to recognise and respond to abuse.
• Ensure that there is appropriate insurance cover for all activities involving children and
adults undertaken in the name of the parish.
• Display in church premises and on the Parish website the details of who to contact if there
are safeguarding concerns or support needs.
• Listen to and take seriously all those who disclose abuse.
• Take steps to protect children and adults when a safeguarding concern of any kind arises,
following House of Bishops guidance, including notifying the Diocesan Safeguarding Adviser
(DSA) and statutory agencies immediately.
• Offer support to victims/survivors of abuse regardless of the type of abuse, when or where
it occurred.
• Care for and monitor any member of the church community who may pose a risk to
children and adults whilst maintaining appropriate confidentiality and the safety of all parties.
• Ensure that health and safety policy, procedures and risk assessments are in place and
that these are reviewed annually.
• Review the implementation of the Safeguarding Policy, Procedures and Practices at least
annually
Each person who works within this church community will agree to abide by this policy and
the guidelines established by this church.
This church appoints Don Spencer as the Parish Safeguarding Officer
Incumbent: In Vacancy
Churchwardens: John Phillips and David Russell
Date: 22 June 2021

Promoting A Safer Church
Ashover Benefice of Churches
At our Benefice of Churches: Ashover, Brackenfield, Handley and Wessington churches, we
have adopted the Church of England’s approach to Safeguarding. This involves preventing
and responding to abuse, neglect, and harm that members of our community may suffer.
Our Safeguarding policy incorporates to the following definitions of abuse that come from the
UK Central Government document ‘Care and Support Statutory Guidance’. Whilst making
particular reference to adult abuse the definitions also apply to children and young people
when appropriate and are as follows:
•

Physical abuse including hitting, slapping, pushing, kicking, misuse of medication,
restraint, or inappropriate sanctions.

•

Sexual abuse including rape and sexual assault or sexual acts to which the vulnerable
adult has not consented or could not consent or was pressurised into consenting.

•

Psychological abuse including emotional abuse, threats of harm or abandonment,
deprivation of contact, humiliation, blaming, controlling, intimidation, coercion,
harassment, verbal abuse, isolation or withdrawal from services or supportive networks.

•

Financial or material abuse including theft, fraud, exploitation, pressure in connection
with wills, property or inheritance or financial transactions, or the misuse or
misappropriation of property, possessions, or benefits.

•

Neglect or acts of omission including ignoring medical or physical care needs, failure to
provide access to appropriate health, social care or educational services, the withholding
of the necessities of life, such as medication, adequate nutrition, and heating.

•

Discriminatory abuse including racist, sexist, based on a person’s disability, and other
forms of harassment, slurs, or similar treatment.

•

Domestic abuse that is usually a systematic, repeated, and escalating pattern of
behaviour, by which the abuser seeks to control, limit, and humiliate, often behind closed
doors.

•

Organisational abuse including neglect and poor care practice within an institution or
specific care setting such as a hospital or care home. This may range from one-off
incidents to ongoing ill-treatment. It can be through neglect or poor professional practice
as a result of the structure, policies, processes, and practices within an organisation.

•

Modern slavery including human trafficking; forced labour and domestic servitude; and
traffickers and slave masters using whatever means they have at their disposal to
coerce, deceive, and force individuals into a life of abuse, servitude, and inhumane
treatment

Donovan Spencer
Parish Safeguarding Officer
March 2022

